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Introduction
This live document has been created by the Lincolnshire Training Hub (LTH) to assist General Practices 
and Primary Care Networks to understand the role of the Nursing Associate in General Practice and its 
fit alongside other nursing roles. This guide also contains information and lists of additional resources 
regarding the recruitment, application process and University of Lincoln (UoL) Nursing Associate 
programme.
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Nursing Associates – Background

In 2017, the Nursing Associate (NA) role was created. Nursing Associates are NMC registered healthcare 
professionals who work at an equivalent to an Agenda for Change Band 4. 

In General Practice, they will assist in increasing the capacity of the General Practice Nursing (GPN) teams. They are well placed to 
assist with some of the routine and fundamental work of GPNs.

GPNs are now embracing more advanced activities which were traditionally the role of GPs such as prescribing and managing long-
term conditions. 

NAs support, not substitute, registered nurses. They contribute to ongoing assessment and can recognise when it is necessary to refer to 
others for reassessment.
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Nursing Associates – Benefits

Nursing Associate 
Training Commitment

Education Qualifications 
Requirement: 

Individual Benefits:

•	 Student Nursing Associates in general practice settings report that gaining formal knowledge 
from university course add greater depth to their existing task-orientated skill set

•	 Embark upon a comprehensive and professional nursing career path in general practice
•	 Become an NMC accountable healthcare practitioner

Practice and PCN Benefits:

•	 An organisation that invests in training and career development is an attractive employer. 
•	 Nursing Associate training model provides opportunities for practices and PCNs to shape and mould individuals 

to fit into developing teams. 
•	 Provides additional nursing team capacity in areas such as cervical cytology screening, immunisations and 

support management of chronic disease, aiding achievement of QOF targets 
•	 Improved quality and standardisation of patient care and workforce resilience

•	 2 years part-time level 4 study and practice placements -Typical week: 2 days in normal 
workplace, 1 day studying from home and 1 day on placement or insight visits

•	 Able to commit to a 37.5 hours working week plus personal study time 
•	 Able to travel county-wide to attend practice placements, insight days and University of Lincoln
•	 Fixed holiday periods for 2 years 

Minimum of GCSE English and Mathematics Grade C or equivalent.
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Nursing Associates – Benefits Practice/PCN Commitment 
•	 Requires full support of the employing practice with appropriate supervision.
•	 Must release the sNA from practice for placements, insight visits and study time at university. 
•	 Funding available for non-levy paying practices to cover educational and training costs 
•	 Salary costs throughout programme remain with the employing practice (Use ARRS funding!) 
•	 The starting salary for Student Nursing Associates is recommended to be commensurate with Agenda for Change band 3, 

progressing to band 4 upon qualification.  
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Funding Available!
sNA funding can be obtained in several ways:

HEE Training grant is available to all primary care employers. This Training Grant is paid in regular 
instalments to the practice to cover costs – approx. £8,000 across the 2 year programme.

Option 1:

Apprenticeship Levy (Limited Places):
Fees for University Course fully funded by Apprenticeship Levy

Option 2:

5% Employer Contribution towards Apprenticeship Levy costs (Unlimited places) 

Required contribution is approx. £750, payable in 3 instalments: The first at the start of year 1, 
the second at the start of year 2 and the third after approx. 18 months. In July (once the University 
interview has taken place), the practice or PCN will need to create a Digital Apprenticeship Service 
(DAS) account to reserve government funding for the remaining 95% of the course costs: 
https://accounts.manage-apprenticeships.service.gov.uk/service/index?

ARRS funding also available via PCNs to cover salary costs:

Grow additional capacity through creation of new Nursing Associate roles in practices and at PCN 
level. 100% reimbursement for all ARRS eligible posts (including on-costs) up to the maximum 
reimbursable amount and within each PCN’s ARRS sum.

Recommended salary for Nursing 
Associates (Negotiable)
•	 Commensurate Agenda for Change Band 3 whilst in training
•	 Progressing to band 4 on qualification

Full-time employment is mandatory at 37.5 hours (typically 2 days in practice, 1 day studying from 
home, and 1 day on placement/insight days). 
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1.	 Funding applications open for next cohort of Nursing Associate Programme at University of Lincoln 
(UoL)

2.	 LTH screens and scores applications 
3.	 Successful applicants offered a conditional place on the next UoL cohort
4.	 Names of successful applicants sent to UoL
5.	 UoL sends out screening documentation to be completed by applicants prior to interview
6.	 UoL interviews applicants 
7.	 If suitably educationally qualified and successful at interview, applicants offered a place on the next sNA 

cohort

For further information about the role and job description guidance, please see:
www.www.rcn.org.uk/professional-development/become-a-nursing-associate/job-description-guidance
www.www.hee.nhs.uk/our-work/nursing-associates
www.nursingnotes.co.uk/news/workforce/nursing-associate-job-description-revealed/
www.nursing-associates.hee.nhs.uk/
www.nursing-associates.hee.nhs.uk/about-the-role/

Further details about the University of Lincoln course:
www.lincoln.ac.uk/home/course/nurasouf/

If you are interested in recruiting a sNA at your practice  
or PCN, please download an application form from  
www.lincolnshiretraininghub.com/courses and return to  
Samantha Simpson, Nursing Associate Ambassador at LTH: 
samantha.simpson13@nhs.net. If you would like further support in 
recruiting nursing associates including involvement in interviewing 
potential candidates, please contact LTH.

The Application Process:

Next Steps



Email: contact@lincolnshiretraininghub.nhs.uk        Website: www.lincolnshiretraininghub.nhs.uk

 @HubLincolnshire       @HubLincolnshire        @futures_programme_lincolnshire    


