
Career Start Primary Care

For AHPs, Practice Nurses and 

Nursing Associates. Supporting your Primary Care Career

A 1-year fully supported programme for new and returning healthcare professionals in Primary Care.

Welcome to Career Start

Career Start is a flexible programme designed to fund and support your training and professional development

as a healthcare professional in primary care. This guide provides a detailed overview of the 1-year programme,

helping you build confidence and competence within a primary care setting.

Career Start Overview

As primary care continues to evolve to meet the health and wellbeing needs of local communities, it is essential

that the AHP, Nursing and Nursing Associate workforce expands and develops. Healthcare professionals play an

integral role in delivering holistic, person-centred care within multidisciplinary teams. Career Start supports

newly qualified, returning, or transitioning healthcare professionals as they adapt to the unique context

of primary care.

The programme offers structured mentorship, funded training opportunities, and tailored professional

development, ensuring that every new to primary care healthcare professional receives the guidance needed to

thrive in their role.

Programme Roles

• Career Start preceptee – the healthcare professional undertaking the programme.

• Internal Support – an individual within the employing organisation who provides day-to-day professional

support and guidance.

• Career Start Mentor – an experienced healthcare professional within primary care who provides external

mentorship, professional advice, and developmental support.

How Does the Career Start Programme Work?

Career Start is designed to be flexible, ensuring development is supported throughout the first year. It

accommodates healthcare professionals at various stages of their careers—those newly qualified, returning to

practice, or transferring from other sectors. Together with a mentor, each healthcare professional identifies

learning objectives, selects training pathways, and builds the foundations for a sustainable and rewarding

primary care career.



Funding and Support

Each healthcare professional will receive:

• A funded Career Start Mentor (1 hour per month)

• Funded training or equivalent up to £1,000 – your mentor or the LTH team will be able to guide you

Learning and Development Opportunities

The programme encourages professional growth through structured and experiential learning. Mentors and 

Lincolnshire Training Hub staff will guide participants to relevant opportunities such as shadowing 

other healthcare professionals, attending multidisciplinary meetings, or engaging in community health projects.

Networking and collaboration are key components of the programme. Participants are encouraged to connect 

with peers across Lincolnshire and beyond through professional forums, workshops, and events hosted by the 

Lincolnshire Training Hub.

Learning Opportunities

In addition to the formal learning/development courses you will discuss with your mentor, there are many other 

learning opportunities including but not limited to:

• Leadership and quality improvement projects

• Coaching and mentoring development

• Presenting at local or regional conferences

• Supervising and supporting students

• Joining regional or national networks

• All opportunities can be personalised to your career stage and desires

.

Timeline and Meetings:

The initial meeting – This meeting occurs within the first 2 weeks and is between the preceptor and preceptee.

The Career Start Preceptorship agreement should be discussed and completed.

The initial meeting template should be completed including a training and action plan. Training courses should be 

discussed with LTH for approval prior to booking.



Monthly meetings – a monthly meeting lasting 1 hour (12 in total) should happen between preceptee and 

preceptor. The content will vary depending on each individual requirements but should include a minimum of:

• 1 session on career coaching

• Development of a learning plan and review

• Discussion regarding training requirements

• Clinical supervision

• Restorative supervision

• Completion of meeting templates

Protected time/supernumerary period:

It is recommended for all preceptees to have a supernumerary period of a minimum of 2 weeks equating to 75 

hours at the start of their employment plus a further 12hours over the year protected for supervision and 

development meetings.

Further protected/supernumerary time will be required dependant on the individual development and training 

needs of the preceptee. It is recommended to build regular supernumerary time into the rota for development and 

meetings throughout the programme.

Meeting templates

Templates for each of the meetings are available from Lincolnshire Training Hub.

Key Contacts for Lincolnshire Training Hub:

Email: contact@lincolnshiretraininghub.nhs.uk

Website: Supporting primary healthcare teams - Lincolnshire Training Hub

@HubLincolnshire @LincsFutures

mailto:contact@lincolnshiretraininghub.nhs.uk
https://www.lincolnshiretraininghub.nhs.uk/
https://www.lincolnshiretraininghub.nhs.uk/
https://www.lincolnshiretraininghub.nhs.uk/

	Slide 1: Career Start Primary Care For AHPs, Practice Nurses and  Nursing Associates. Supporting your Primary Care Career
	Slide 2
	Slide 3

