
 

 

 

Job Description 

Senior Programme Lead – Widening Access & Employment Partnerships 

(Widening Access Demonstrator Programme) 

Salary: Up to £52,000 pro rota, dependent on experience. 

Responsible to: Director  

Location: Home-based, with regular travel across Lincolnshire and occasional 
regional/national travel. 

Hours: Up to 22 hours per week. 

We recognise the importance of work-life balance and are committed to flexible 
working. We welcome applications from candidates seeking flexible working patterns 
and job share arrangements where these meet the needs of the programme. 

Contract: Fixed term until 31 March 2027, with the potential for extension, subject to 
continued funding. 

Closing date: July 24th 5pm 

If you are interested in applying please submit a CV and supporting letter to 
helen.hughes52@nhs.net 

 

About Lincolnshire Training Hub 

Lincolnshire Training Hub is committed to developing a skilled, sustainable and 
inclusive workforce across health and care. Working in partnership with the NHS, local 
authorities, education providers, employers and the voluntary sector, we design and 
deliver innovative workforce programmes that improve access to careers, address 
workforce shortages and support people to thrive in meaningful employment. 

 

Job Purpose 

This is a unique opportunity to lead the Widening Access Demonstrator Programme 
while contributing to Lincolnshire Training Hub's wider portfolio of workforce 
development programmes and strategic priorities. The postholder will shape strategic  



 

 

partnerships, influence system-wide workforce planning and develop new employment 
pathways that improve lives whilst helping employers address workforce shortages. 

The postholder will work collaboratively with employers, NHS organisations, local 
authorities, education providers and community partners to create employment 
opportunities for people facing barriers to work and improve access to careers across 
health and care. 

Working closely with the Director of Education, the Senior Programme Lead will oversee 
programme delivery, employer engagement, contract performance, financial oversight 
and quality assurance, while identifying opportunities to grow the programme and 
secure future funding. 

The current programme is focused on improving access to employment opportunities 
within Boston, Skegness and Mablethorpe, working alongside local communities and 
employers to address workforce shortages and reduce inequalities. The successful 
candidate will lead place-based partnerships within these communities while 
supporting opportunities to expand the programme across Lincolnshire as future 
funding develops. 

The postholder will act as an ambassador for Lincolnshire Training Hub, influencing 
workforce strategy, championing innovative approaches to widening participation and 
developing sustainable employment pathways across health and care. 

 

General 

This job description outlines the principal duties and responsibilities of the post and is 
not intended to be an exhaustive list. The postholder will be expected to undertake 
other duties appropriate to the grade, skills and responsibilities of the role, as 
reasonably required to support the operational and strategic objectives of Lincolnshire 
Training Hub. 

 

Key Responsibilities 

Senior Programme Leadership 

• Lead the operational and strategic delivery of the Widening Access 
Demonstrator Programme. 

• Develop delivery plans to achieve contractual targets and agreed outcomes.  



 

 

• Monitor programme performance and implement improvements where required. 

• Identify and manage programme risks. 

• Produce reports for commissioners, boards and senior stakeholders. 

• Provide strategic leadership to ensure the long-term sustainability, growth and 
continuous improvement of the programme. 

Partnership & Stakeholder Engagement 

• Develop and maintain strong relationships with employers, NHS organisations, 
Integrated Care Systems, local authorities, education providers and voluntary 
sector organisations. 

• Influence local workforce strategy by working collaboratively with system 
partners to develop innovative approaches to widening access and reducing 
workforce inequalities. 

• Represent Lincolnshire Training Hub at partnership meetings, events and 
regional forums. 

• Promote collaborative approaches to workforce development and employment.  

Employer Engagement 

• Build and maintain employer partnerships across health, care and wider 
employment sectors, securing employer pledges, guaranteed interviews and 
sustainable employment opportunities. 

• Secure work experience opportunities, guaranteed interviews and employment 
opportunities for programme participants. 

• Support employers to develop inclusive recruitment and workforce practices.  

Participant Journey 

• Oversee participant recruitment, engagement and progression. 

• Ensure individuals receive high-quality support throughout their journey into 
employment. 

• Work with partners to remove barriers to employment and improve outcomes. 

Performance & Quality 

• Monitor programme KPIs, financial performance and contractual requirements.  



 

 

• Analyse data and prepare reports for commissioners and governance meetings. 

• Lead continuous improvement through participant and stakeholder feedback. 

Business Development 

• Identify opportunities to expand the programme and develop new employment 
initiatives. 

• Lead the development of funding proposals, business cases and partnership 
opportunities to secure future investment and ensure the long-term 
sustainability of the programme. 

• Promote innovation and share examples of best practice across the 
organisation. 

 

Person Specification 

Criteria Essential Desirable 

Qualifications 

Degree or equivalent experience in 
programme management, workforce 
development, education, employment 
or a related field. 

Programme or Project 
Management qualification 
(PRINCE2, APM, MSP or 
equivalent). 

Experience 
Experience leading complex 
programmes or projects. 

Experience of government-
funded programmes. 

 
Experience building strategic 
partnerships. 

NHS, local authority or 
public sector experience. 

 
Employer engagement and stakeholder 
management experience. 

Experience securing external 
funding or writing successful 
bids. 

 
Experience managing KPIs, budgets and 
performance reporting. 

Experience managing staff. 

Knowledge Understanding of workforce 
development, health inequalities, social 

Knowledge of Integrated 
Care Systems or Primary 
Care. 



value, inclusive recruitment and 
employment support. 

Skills 
Excellent communication and 
influencing skills. 

Public speaking and 
presentation experience. 

 
Strong organisational and programme 
management skills. 

 

 
Ability to analyse performance data and 
produce reports. 

 

 
Ability to manage competing priorities 
and work independently.  

 

 
Passion for improving opportunities for 
people facing barriers to employment. 

 

Other 
Full UK driving licence and access to a 
vehicle for business travel. 

Flexibility to attend 
occasional evening or 
weekend events. 

 

 

What Success Looks Like 

The successful candidate will: 

• Deliver contractual, financial and quality targets.  
• Develop sustainable employer partnerships across Lincolnshire.  
• Increase employment outcomes and positive destinations for participants.  
• Maintain excellent commissioner and stakeholder satisfaction.  
• Secure future funding and support programme growth.  
• Champion innovation and best practice across workforce development

 

Why Join Us? 

You'll join an ambitious and growing organisation that is shaping the future workforce 
across Lincolnshire. You'll have the opportunity to influence strategy, build system-wide 
partnerships and develop programmes that genuinely transform lives and improve 
access to careers. 

 



 

 

This is an exciting opportunity to lead an innovative programme that is transforming 
lives, strengthening communities and helping shape the future workforce across 
Lincolnshire. If you are passionate about creating opportunities, influencing system-
wide change and building meaningful partnerships, we'd love to hear from you.In return 
we offer: 

• Flexible and home-based working. 

• Employer pension contribution. 

• Generous annual leave entitlement. 

• Professional development opportunities. 

• A supportive and collaborative working environment. 

• The opportunity to make a lasting difference to local communities and shape the 
future workforce across health and care. 

 


